
 

 
 
 
 
 
16 May 2025 
 
 

 
Email:  

  
 
Dear  

Local Government Official Information Request  

Thank you for your request for information from Council. All requests to the Council for information are 
required to be considered in accordance with the Local Government Official Information and Meetings Act 
1987 (LGOIMA).  More information about how the Council handles LGOIMA requests can be found in the 
Council’s LGOIMA Request Policy which is available on the Council’s website.  

Your initial request for information was received on 22 April 2025 and requested all Council employment 
roles and salaries, please see our response below:  

 
Request:  
I am requesting a comprehensive list of all employment roles currently funded by the ratepayer at 
Rangitīkei District Council please, along with their respective salaries. I am specifically interested in 
understanding the positions held within the Rangitikei District Council and the financial allocations 
associated with those roles. 
 
Response: 
Please see the attached pdf which provides details of the roles employed at Rangitīkei District 
Council, followed by salary information by band. For privacy reasons, under section 7(2)(a) of the 
Local Government Official Information and Meetings Act 1987, we have not specifically allocated 
roles and salaries directly.  

 
You have the right to seek an investigation and review by the Ombudsman of this decision. Information about 
how to make a complaint is available at www.ombudsman.parliament.nz or freephone 0800 802 602.  
 
Please note that it is our policy to proactively release our responses to official information requests, where 
appropriate. Our response to your request will be published shortly at 
https://www.rangitikei.govt.nz/council/about/contact-us/official-information with your personal 
information removed.  
 
If you wish to discuss this decision with us, please feel free to contact Alicia Hansen 06 327 0099.  
 
Yours sincerely  

 
  
Katrina Gray  
Group Manager Strategy, Community & Democracy  



List of roles employed at Rangitikei District Council 

Advisor to the Chief Executive 

Animal Control Officer 

Asset Manager 

Building Compliance Officer 

Building Control Officer 

Business Analyst 

Business Improvement Lead 

Chief Executive 
Cleaner 

Communications Coordinator 

Communications Manager 

Community Engagement Officer 

Community Engagement Officer - Venue & Events 

Community Services Officer 

Consent Compliance Officer 

Corridor Access Manager 

Customer Experience Officer 

Data and GIS Analyst 

Data & GIS Specialist 

Deputy Chief Executive / Group Manager Assets, Infrastructure and Projects 
Development Manager 
Digital Infrastructure Specialist 

Digital Transformation Specialist 

Economic Wellbeing Lead 

Engineering Advisor 

Engineering Resolutions Advisor 

Executive Advisor 

Executive Assistant - GM's 

Executive Legal Advisor 

Executive Officer 

Facilities Compliance Officer 

Finance Officer – Revenue 

Finance Officer Payables 

Financial Accountant 

Funding Specialist 

Governance Advisor 

Group Manager Corporate Services  
Group Manager People and Performance 
Group Manager Regulatory and Emergency Management 
Group Manager Strategy, Community and Democracy 
Health, Safety & Wellbeing Advisor 
Heritage, Culture and Committee Support Officer 

Information Management Officer 



Information Management Specialist 

Maintenance and Renovation Technician 

Manager Animal Control 

Manager Community Property  

Manager Community Wellbeing 

Manager Finance & Partnerships 

Manager Financial Services 

Manager Information Services 

Manager Operations 

Manager Parks and Reserves 

Manager Planning 

Manager Strategy and Development 

Manager Venue & Events 

Northern Area and Property Manager 

Parks & Reserves Administrator 

Parks Assistant 

Parks Officer 

People and Performance Officer 

Project Coordinator 

Project Engineer 

Project Manager 

Project Manager Communities 

Property Compliance Coordinator 

Rates Officer 

Regulatory Officer 

Reticulation Technician 

Resource Management Planner 

Roading Transport Manager 

Health, Safety & Wellbeing Advisor 

Service Desk Support Analyst 

Senior Graphic Designer 

Senior Parks Assistant 

Senior People and Performance Advisor 

Senior Project Manager 

Senior Regulatory Officer 

Senior Reticulation Technician 

Senior Strategic Planner 

Senior Water and Wastewater Operator 

Senior Utilities Manager 

Solid Waste Officer 

Stormwater / Drainage Engineer 

Strategic Advisor - Mana Whenua 

Supervisor Facilities 

Systems Analyst 

Team Leader Building Control 



Team Leader Facilities 

Team Leader Parks and Reserves 

Team Leader Community Engagement 

Team Leader Customer Experience 

Team Leader Operations 

Technical Infrastructure Support Officer 

Water and Waste Water Operator 

Water Supply Specialist 

Youth Engagement Officer 

 

Salary information as per Annual Report 2023/24: 

RDC-Annual-Report-2023_24-Web.pdf 

Total expenditure on salaries and wages 2023/24: $8,549,000, broken down as follows: 

Total annual remuneration by band for employees as of 30 June 2024 

Less than $60,000 per annum 33 
$60,001 - $79,999 30 
$80,000 - $99,999 18 
$100,000 - $119,999 16 
$120,000 - $179,999 12 
$180,000 - $299,999 4 

 

The figure of $8,549,000 includes 

Key management personnel compensation 2023/24: 

Senior management remuneration team including the chief executive $1,442,139 
 

Which includes: 

Chief executive remuneration 2023/24: 

 
Peter Beggs (part year) 
Gross salary $50,487 
Vehicle (market value plus FBT) $3,200 
Superannuation contribution $1,512 
 
Kevin Ross (part year) 
Gross salary $222,828 
Vehicle (market value plus FBT) $26,050 
Superannuation contribution $6,042 
 
Total Remuneration 

$300,119 

 

https://www.rangitikei.govt.nz/files/general/Annual-Reports/RDC-Annual-Report-2023_24-Web.pdf

